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2021/22 PROGRAM REVIEW FORM

Form: 2021/2022 Program Review (See appendix)

File Attachments:

1. f19 vs sp21.JPG  (See appendix)

2. fall 19 vs spring 20 when Covid first appeared.JPG  (See appendix)

3. gap sp20 f21 sp21.JPG  (See appendix)

4. sp21 all vs sp21 minorities.JPG  (See appendix)
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Form: "2021/2022 Program Review" 
Created with : Taskstream  

Participating Area:  Teacher Education 

Date submitted: 02/15/2022 8:28 pm (PDT)  

2021/2022 Program Review 

(REQUIRED) Name of Lead Writer and Manager/Service Area Supervisor 

Laurie Kimpton-Lorence 

Andrew MacNeill 

(REQUIRED) In what ways (if any) did changes to an online/remote modality due 
to COVID-19 impact student success and equity in your area/program?  Please 
provide evidence.  

The two sections for the Educ200 course in the Teacher Education Program were already delivered 
online, so there were no changes to student success and equity. Certainly, other factors resulted in 
lower success for Spring 2020, when the COVID pandemic first began and students were allowed to 
drop classes after the census. The data came back to 'normal' in Fall 20 and Spring 21. Data also 
shows only minor differences in the success rates between all students and minority students 

However, for the Educ203 and Educ211 students, who have a field experience requirement, 
adjustments had to be made. In Spring 20, students were in the middle of their in-person 
observations and caught unawares when schools transitioned to online and discontinued allowing them 
to observe. The data reflects that issue. Beginning in Fall, 2020, many students were able to observe 

in the K-12 virtual environment, though permission to do this observing took a great deal of time and 
patience from the K-12 school administrators, teachers and students. SDUSD's Google Classroom 

accounts were required for entering virtual classrooms and Mesa students didn't have these 
accounts.  In accordance with SDSU's policy, students were also permitted to meet their field 
experience requirement by observing virtual videos and attending virtual conferences. It is a credit to 
everyone involved in this complex process that student success and equity has returned to pre-COVID 
percentages (as shown in attached data).  

Other courses in the Teacher Education Program, who did need to transission to an online/remote 
modality, fared well in their student success rates. Outcomes data for Spring 21 showed: 

 Math 210B:82% success overall; 86% non-white   Math 212: 100%   Exsc 
240: 91%; non-white 93%  Musc110 100%  Phys105 100% 

  

  

  

  



(REQUIRED) What practices has your area/program implemented since the last 
program review cycle that you would like to improve/continue? Identify impacts 
on student success and equity.  

The Teacher Education Program has expanded to include many practices that should be 

continued. In fact, the program won a 2019/2020 League of Innovation award and 

has applied for an 2022 Bellwether Award for these practices. They include:  

1. Forming a Teacher Education Workgroup (in addition to the Teacher Education 

Committee) that meets monthly to discuss Tch Ed issues that affect students 

2. Creating MOU's with K-12 school districts that aid students in obtaining early field 

experience placements 

3. Sponsoring partnership meetings with local four-year universities and community 

organizations to brainstorm ways to attract more diversity in the field 

4. Participating in grants (DEBER and HSI STEM Tch Ed) whose goals are to diversity 

the K-12 teaching population 

5. Expanding the tutoring program (Educ100) to SDUSD high schools (beginning with 

Hoover High School) in an effort to encourage a 'grown your own' pathway 

6. Creating and articulating a new course (Educ211) as a way to recruit more students 

into math and science teaching fields where shortages abound and jobs await 

7. Updating Mesa'sTeacher Education Webpage 

https://www.sdmesa.edu/academics/schools-departments/teacher-education/and 

adding Facebook, Instagram and other social media where students can learn more 

about the program.  
8. Developing an  Online Teaching and Learning  – Certificate of Achievement – 16 units 

(CA) (New) to be added to the Teacher Education Programs and Certificates at Mesa. 

This CA is being added to meet industry needs for training in Online Teaching and 

Learning 

  

  

(REQUIRED) What practices has your area/program implemented since the last 
program review cycle that you would like to change/discontinue? Identify impacts 
on student success and equity.  

As this program evolves, there are more additions that would expand its ability to promote 

student success and equity.  

1. Create a separate Education Division. Currently, Tch Ed lives in the Learning Resource 

Department which 'hides' it from students who wish to explore the career. It needs to 

become a larger presence on campus. Hire a full-time Teacher Education 

Coordinator/instructor 

2. Incorporate Child Development into this Education Division. With the popularity of 

'transitional kindergarten' there are now even closer connections between a Child Dev't 

degree and an Elementary Teaching Credential. It seems inappropriate that these two 

programs live in different 'houses'.  

https://www.sdmesa.edu/academics/schools-departments/teacher-education/


3. Become more closely involved in SDSU's "Teachers of Color" community. Collaborate with 

Umoja and other Black Student programs as a way to encourage more Black students to 

explore the K-12 teaching career.  

Here is our blueprint for any future projects:  

Theory of Change: If Mesa's Teacher Education Program collaborates with academic/educational partners 
while utilizing explicit outreach to our local communities to recruit a diverse pool of students and provides 
direction, advocacy, resources, and preparation, then students will achieve their short-term goals for transfer 
and be better prepared to complete their teacher education journey.  This will result in more culturally 
diverse K-12 school environments that reflect their communities and are led by equity-minded teachers with 
a greater sense of investment within the field of education. 

  

  

(REQUIRED) What college-wide practices implemented since the last program 
review cycle have affected your area/program positively or negatively? Identify 
impacts on student success and equity.  

Though no specific college-wide practices have influenced the program, the support given 

by administrators and staff have been greatly appreciated. Kudos go to:  

1. Mesa's institutional Research Analyst and Outreach Coordinator who are now part of our 

Teacher Education Workgroup and have been diligent in their informational data and 

recruitment efforts 

2. Mesa's V.P. of Instruction and Learning Resource Dean who have paved the Tch Ed 

Program road for future travels 

3. Mesa's Communications Department who have created effective posters and videos for 

the program 

4. Mesa's Math/Science Dean and instructors who fully support the inclusion of Tch Ed in 

their STEM projects 
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